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A recent, widely-viewed video commercial, promoting a national asset management firm, featured a man who is allegedly going to be 153 years old.  Soon, however, a voice-over announcer discloses that the old man is not for real.  Only vampires live that long, he declares. 

But who can really say what the future may hold for an evolving mankind?  Maybe not 153 years, but surely we are now witnessing a seismic surge in longevity.  Some call it a “longevity revolution,” which many indicators suggest has only just begun.  Recognizing the abundant statistical evidence, one can confidently assert that we are living in an era of steadily and significantly increasing life spans for both men and women.

Ken Dychtwald, the pioneering gerontologist, who founded and leads Age Wave, counseling major companies on all aging-related issues, who was also our source for much of this Report and its contents, offers cogent evidence that most people born as you read this will live some 40 years longer than someone born in 1900.  Those additional years will require new thinking and adjustments about finances, living arrangements, healthcare, second careers, use of leisure time, and much more. 

Census Figures Show Increase in
Americans Over Age 85
The latest official U.S. Census Bureau data (2010) indicate there were at least 

5.8 million Americans over the age of 85—a number that is growing rapidly.  The Bureau states, too, that there were more than 53,000 centenarians and 425,000 people 95 and over alive in this nation in 2010.  The average life span of all Americans has risen to almost 80 years compared to 71 four decades ago and 47 in 1900.  Many researchers now believe that someone born in 2014 has a more than 50/50 chance of living to 100.  

For over a thousand years, average life expectancy was 25-to-50. This persisted until the 20th century when the human life span literally skyrocketed.  We may not be seeing “The End Of Old,” as some recent mass-circulation magazine stories have heralded, but there is little question that we are in a new era of authentic longevity with vast implications for every aspect of human existence.  

Nor is the longevity revolution a sole American phenomenon.  It is global in nature with a number of countries boasting higher life expectancies than the U.S.— most notably, France, Japan, Singapore, and Iceland.
The U.S. figures have escalated dramatically in the past decade or two due in large measure to unprecedented medical advances in diagnosis, treatment, and prevention, including digital medicine and the mapping of the human genome; the discovery of many new and powerful pharmaceuticals and bio-tech products; enhanced accessibility to, and education about, healthcare for scores of Americans; and a public, young and old, much more aware of and responsive to health issues relating to nutrition, exercise, and lifestyles.  Additionally, many legal constraints have played a role:  seat belts and air bags in all new autos, raising the legal drinking age from 18 to 21, food labeling, and more stringent regulatory oversight by state and federal agencies.
Consider that the majority of the U.S. population were smokers a half century ago, resulting in as many as 400,000 deaths every year.  Today, that number has dropped to only about 20 percent, nearly all of whom are eager to quit this deadly and addictive habit.  True, widespread obesity remains a problem, but massive educational campaigns are also beginning to make a dent here.  Childhood obesity, particularly, has plunged, according to a new study by federal authorities.      

In the past two decades, perhaps some of the most life-extending breakthroughs in healthcare came from the drugs that brought the AIDS epidemic under control and the introduction of bolder, new, life-saving surgical techniques.

Probing the Genetic Code

Sequencing the complete human genome was another milestone with critical implications for health and longevity.  Not long ago, a New York Times front-page story announced that Dr. Craig Venter, usually credited with being the first to sequence the entire human genome, has launched a company called Human Longevity that will be focused exclusively on extending the human life span.

To attain that goal, the company plans to build what Venter says will be the largest DNA sequencing project in the world, able to process 40,000 human genomes every year.  All of the data will be used to gain invaluable insights about the molecular drivers of aging and serious age-related diseases.
Longer lives inevitably put the spotlight on a set of crucial new issues and concerns—economic, social, and cultural—for those who enjoy extended life spans.  Retirement decisions loom formidably.  When?  What follows after the paychecks end?  What about personal relationships, new career and lifestyle options, not to mention how business organizations can best adapt to and profitably exploit this changing environment? 
Baby Boomers Lead Explosion of Retirees
In the immediate future, the new longevity era will primarily impact the 78 million, post-World War II Baby Boomers, now reaching the age of 65 at the rate of 10,000 a day.  This explosion of retirees, coupled with rising life spans for the senior population, will place great financial pressures on the nation’s vast Social Security and Medicare systems.

Sixty-five was the traditional retirement age established by the original Social Security Act in 1936 (and for Medicare in the mid-1960s).  In those long-ago days, 62 represented the life span of the average man and 65 the average woman, meaning 65 appeared quite reasonable at the time.  
Seventy-eight years later, a substantial number of men and women now continue working well past the age of 65.  Acknowledging that reality, the system has made some adjustments.  Full Social Security benefits for anyone born in 1960 and later now begin at 67.  For those born between 1942 and 1960, the kick-off age is now 66.  One must have been born before 1942 to begin receiving full benefits at 65.  Also, any mandatory retirement age set by employers can now be legally challenged.
Some on the right have called Social Security a “Ponzi scheme.” Technically, they may be right.  Each working generation pays into the system to fund the previous working generation.  There is, however, one huge, over-riding difference:  Social Security pays off as long as the recipient is alive just like a typical immediate annuity from an insurance company.  But taking the longer view in this new age of longevity, where retirees can draw from the fund for much longer periods and fewer younger workers may be contributing to it, many concerns have been raised about its ability to make the required payments in the decades ahead. 

54 Million Receive Monthly Benefits
The Social Security Administration now sends monthly benefits to 54 million U.S. citizens that include eligible disabled individuals under 65.  Salaried and wage workers (and their employers) each contribute 7.65 percent of every paycheck to the federal government.  Of that total, 6.2 percent goes into the Social Security fund and another l.45 percent is earmarked for Medicare.  For individuals who elect to continue working beyond the current retirement ages, there is no fixed ceiling for the dollar payouts they may receive.  It's also worth noting that a very high percentage of annual Social Security income is federally taxable. 

To put the matter in even finer perspective, back in 1940, a few years after the Social Security law was enacted and the nation was still reeling from the impact of the Great Depression, the average annual payout was only $220 going to some 222,500 recipients.  In 2010, the average annual payout stood at $12,892.

The long-term ability of the fund to make those expected payouts to new generations has been questioned, but not much has been done to address the issue.  A well-known academic/sociologist has written that, factoring in inflation and longevity rates since 1935, the eligibility age should now be 75.  All congressional efforts to raise those ages even further than the current levels have failed.  One suggested, practical solution might be to establish different work categories for Social Security eligibility.  Blue-collar workers in physically-demanding jobs could retire with full benefits at an earlier age while the retirement age for those holding so-called desk or knowledge jobs might be raised to 70 or higher.  

Means-testing has been another proposed remedy plus boosting the $100,000 annual salary ceiling at which Social Security deductions from paychecks and employer contributions now stop.

By most estimates, however, Social Security benefits at best can provide only a portion of a retiree’s income if that person wishes to maintain his, or her, previous lifestyle.  Pensions and investments with savings must make up the balance.  Today, relatively few private sector employees have guaranteed pensions known as direct pension plans.  Those guarantees have largely been replaced by employer-supported, tax-deferred contribution plans called 401(k)s or IRAs that depend on making wise investment choices.

A number of surveys have shown that as many as three out of four individuals employed say they do not plan to stop working at 65.  Nonetheless, only an estimated 19 percent of retirees from their main jobs have found new employment.  Facing unexpected barriers in the post-retirement world, many have turned to entrepreneurship, starting their own companies.  

Is There a Barrier To the Young?
The argument has been made that older people remaining active workers deprives opportunities for the young entering the workforce, but this charge may be without foundation.  The skills and abilities of an entry-level employee can hardly be compared to those of a seasoned, longtime employee.

Ken Dychtwald points out that many employers still harbor strong biases against older people, which he regards as a costly mistake.  “Ageism is real and indefensible.  “Seasoned workers,” he has written, “bring an invaluable asset to a workplace in terms of wisdom, judgment, experience, and mentoring skills.” He believes that the evolving era of much longer-lived lives needs to usher in a “truly interdependent, inter-generational society where young and old genuinely respect one another and work together more closely to their mutual benefit.”
An historic demographic shift, with its much longer-living senior population, will alter countless societal norms, including business.  The latter is especially underscored by the huge purchasing power seniors have.  Although television, still the No.1 advertising medium by far, prizes the 19-to-49 age groups, extensive data demonstrates inarguably that those over 60 now have much greater total wealth than any younger cohort. 

Need For Financial Services Increasing
Among businesses benefiting will be an army of financial services: brokers, asset managers, banks, insurance companies, reverse mortgage providers, personal finance counselors, et. al.  Consumer demand, stemming from extended life spans, will strongly boost retailing of all kinds and a broad range of service enterprises from marketing and travel to real estate and healthcare.

Adding many years to the average American life will demand considerably more income to cover those years.  How prepared are we as a nation for the longevity revolution?  Can we afford to have tens of millions who will be living to 80, 90, and often 100?  "Will you outlive your money?" is the oft-repeated theme of a stream of advertisements targeted by financial service companies at present and future retirees.

Retirement income now has four key components: Social Security, pensions (guaranteed or from 401(k) plans), investment portfolios, and savings.  Unfortunately, until very recently, Americans have had one of the lowest savings rates in the developed world.  That is now finally changing—the sooner the better.  “Save, save, save—10 percent, 15 percent, even 20 of your regular income and start early" is a mantra frequently and urgently voiced by Ken Dychtwald.

Social Security Falling Short

As previously noted, for most retirees, Social Security will provide only about one-third of what they need to maintain a standard of living they have become accustomed to.  That means savings and investments may play the dominant role in determining their retirement years' economic well-being, spotlighting the importance of selecting a superior financial advisor.  
And, of course, existing entitlement programs must evolve and change to survive long enough to be available to younger generations.   There is little doubt that some kind of re-balancing of the social contract will be called for to ensure that succeeding generations enjoy the benefits for which they paid into the system during a working lifetime.
Ken Dychtwald, who is also Chairman-Elect of the Board of Directors of the prestigious American Society on Aging (ASA), repeatedly emphasizes that longevity will radically transform how older individuals will live, work, play, and invest.  New living arrangements will be a central concern.  Most surveys find that older adults overwhelmingly prefer staying in their own residences and particularly avoid ending up in nursing homes.  

Age-friendly home designs and home-based services (aides with or without medical skills) make remaining in one’s home a very viable option for seniors.  Myriad companies across the country now provide home aides and many, like Omaha-based Home Instead, even operate globally. 

Unprecedented housing choices also attract more affluent retirees.  For healthy, comparatively well-off empty-nesters, there are a multitude of elegant retirement communities in the Sun Belt and in most large cities, offering residents lavish living amenities.  

Assisted Living Requirements Growing
For others, who require some level of healthcare support, facilities called continued care retirement communities, or CCRCs, are proliferating around the country to meet medical needs that may arise.  A typical CCRC is comprised of independent residential apartments and houses with an on-site care center providing assisted living and nursing capabi1ities. 
As we live longer and survive the illnesses and disabilities that once ended life much earlier, long-term care outlays (state and federal) have also risen explosively and will continue to do so.  Medicaid-funded nursing homes have been among the principal beneficiaries of these expenditures.  Recently, however, 25 states, large and small, looking to slash these mounting costs, have been shifting to much less expensive, privately-managed, long-term care programs that still keep ailing older people at home.
Very few would deny the positive values of living longer, but like all things in life, it is not necessarily an unmixed blessing.  That is surely the case for the onset of degenerative illnesses directly linked to aging, of which Alzheimer’s disease is one of the more devastating, unforgiving, and fast-growing—especially among persons over 85.

Today, it afflicts more than five million aging Americans—a total predicted to nearly triple by mid-century.  Alzheimer’s (the most common of the dementias) is currently 100% fatal and incurable, leaving its victims unable to care for themselves while destroying their brain function and personal identity.

Combating this condition will require much greater research and funding than is currently allocated.  The nation spends at least $172 billion annually for the care of Alzheimer patients—many of whom live out their lives in nursing homes.  Some estimates place the price tag for Alzheimer care as high as 
$2 trillion annually by 2020.  If we could now slow the onset of this condition for say five years, the cost savings would be very significant while enhancing the quality of life for so many longer-living Americans.  It’s a challenge society needs to face up to.

Almost needless to add, Alzheimer's is far from the only health issue Americans will have to deal with as longevity explodes.  According to the federal Center For Disease Control (CDC), 86 percent of the 65-plus population has one or more chronic diseases.  Typically, over three-fourths of all cancers are diagnosed in people 55 and older.  Even higher figures stem from heart conditions.  Despite the many seniors who remain fit and independent, longer lives will inevitably bring on a rise in such afflictions.

Summing up, you, your children, and their children are most likely going to live much longer lives than your parents, your grandparents, and your great-grandparents.  There is, not unexpectedly, no shortage of speculation about what the future holds.  But there is no doubt about the centrality of the new age of longevity plus the transformative role that new technologies will continue to play in our lives.  To make those extra years fulfilling, you will have to be prepared—financially, socially, and emotionally. We hope this Special Report has provided some helpful insights and information to guide you on that longer journey through life. 
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